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TERMS OF REFERENCE

VOLLEYBALL WA HIGH PERFORMANCE WORKING GROUP (VWAHPWG)

Aim of the VWAHPWG

The aim of the VWAHPWG is to provide advice and guidance to the VWA Board of Management
(BOM) of Volleyball WA (VWA) and their appointed staff in relation to opportunities for and ongoing
implementation of talent identification (TID), development and high performance (HP) athletes,
coaches, and officials within Western Australia.

Membership

. VWA Board of Management Representative (Optional)
° VWA Chief Executive Officer and/or Senior Staff Member

) AVL Women’s and Men’s Head Coaches
. Youth Beach Head Coach
. Volleyball School Representative

. Youth/Junior Coach Representatives (as agreed by VWA)
. Diamond Fitness Representatives (as agreed by VWA)

. Star Physio Representatives (as agreed by VWA)

o National Pathways Manager & AVA Program Director

. Volleyroo representatives (as agreed by VWA)

. VWA Support Officer as appointed by the CEO

VWA Board Member/CEO has first option to chair meetings, otherwise chairperson to be elected by
committee.

Roles and Responsibilities

1. To provide the VWA Board with advice and suggestions regarding ongoing implementation of
talent identification (TID), development and high performance (HP) athletes, coaches, and
officials within Western Australia.

2. To create and foster a link between all bodies involved within high performance pathways in
Australia and Western Australia.

Volleyball WA Strategic Plan 2022-2025 Links

Priority and Focus Area

Pathways Review mentoring and education programs for officials, referees, and coaches.
Providing opportunities and ongoing implementation for Talent Identification (TID),

Development and High Performance (HP) athletes, coaches, and officials.
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Working Principles

1. The members of the VWAHPWG will recognise and support the confidential nature of the
committee.

2. The members of the VWAHPWG will support Volleyball WA’s Strategic Plan 2022-2025,
mission and vision statements and will abide and be bound by the Volleyball WA’s
constitution, by-laws, and Codes of Conduct.

Appointment Process

The term of appointment for VWAHPWG will be initially for 12-24 months. The VWA Board will
appoint suitably committee members as it sees fit, through an appropriate EOI, selected invitation or
other selection process. The chairperson, VWA president or VWA Chief Executive Officer may invite
other parties to attend specific meetings as required.
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